 PROJECT WORKER FLOATING SUPPORT
JOB DESCRIPTION

Responsible for:

1. Therapeutic Programme Development, Maintenance and Review

1.1. Contributing with the staff team the development of and participating in a 

programme of rehabilitative and supportive care, which furthers the aims and objectives of the project and organisation.

1.2. Contributing to a system that enables and empowers each client to contribute to

The project and that promotes his/her capacity for independence within and outside it.

1.3. Assisting allocated clients in formulating and pursuing positive personal 

development programmes with clear, agreed objectives that are regularly, reviewed, acting as a support worker/counsellor as agreed with line manager.

1.4. With the staff team, participate in monitoring, evaluating and developing the 

 project, involving clients in the process.

1.5. Participating regularly in and facilitating as agreed group meetings and work

groups.

2. Staff Management and Supervision

2.1. Assisting as requested in the selection of volunteers.

2.2. Assisting as requested in the induction of new staff according to Threshold’s induction policy.

2.3. Providing personal supervision to volunteers and/or less experience workers as assigned.

3. Administration and Finance

3.1. Taking responsibility for administration in at least one management area (e.g. finance, maintenance, referrals, domestic).

3.2. Assisting the project manager and deputy with the following:

(a) Ensuring agreed level of occupancy.

(b) Ensuring the maintenance of standardised records for financial and other purposes required by Threshold and statutory bodies, involving clients wherever possible.

(c) Ensuring compliance with Licences and Tenancy Agreements.

(d) Ensuring that the project operates within agreed budget parameters.

(e) Overseeing compliance with health and safety legislation and Threshold’s policies and procedures including maintenance of adequate fire and adequate cleanliness and hygiene standards and practice.

(f) Ensuring compliance with health and safety legislation and Threshold’s policies and procedures including maintenance of adequate fire prevention and other safety standards in the building and grounds and adequate cleanliness and hygiene standards and practice.

4. External Contracts, Funding and Public Relations

4.1. Promoting the aims and objectives of Threshold through liaison with statutory 

and voluntary agencies and through public relations as requested by line management.

4.2. Helping in developing and maintaining good working relationships with relevant

agencies and informing referral agencies of placement opportunities.

4.3. Helping to develop close links in the local community and to promote greater 

understanding of the nature of mental health problems.

4.4. Attending local meetings and conferences of relevance to project as requested.

5. Internal Contact and Support

5.1. Participating regularly in project staff support meetings.

5.2. Working collaboratively with administration and training departments, following procedures and maximising administrative and other support available to the project as appropriate for designated areas of responsibility.

6. Supervision and Training

6.1. Participating in own supervision sessions once a fortnight.

6.2. Participating in training required for project workers with same level of experience and responsibility and developing professional expertise through Threshold and other training.

7. Equal Opportunities

7.1. Adhere to and promote Threshold’s Equal Opportunities Policy.

Please Note:  Responsibilities may be varied from time to time as agreed by post holder and manager.  This job description is subject to annual review.

Basic Terms & Conditions of Employment

Hours:             37.5 hours per week, details to be agreed according to the needs of the 

                         project/rota to provide full cover. 
Salary:            Starting Salary:  £20,043 per annum subject to annual increments to 

                         scale maximum following confirmation of post and a yearly cost of 

                         living review in April.

Salary Scale:   £20,043 per annum - £ 22,571 per annum (SCP 6-12)

                         there is an expectation that recruitment will take place at the first

                         point on the scale.

Holidays:         25 days holiday per annum (plus 12 public and bank holidays).

Training:         Threshold is committed to training as an integral part of staff 

                          development and provides a comprehensive range of in-house 

                          training courses through Threshold.

Non Contributory life assurance scheme (to vale 3 x annual salary).  These are offered after successful completion of probationary period.

Medical:             Appointment will be subject to a successful pre-employment 

                            health assessment.

Probationary Period:  You will serve a probationary period of normally six months, 

                                       although this can be extended.

Commitment to formal supervision and staff support.

SHORTLISTING CRITERIA

TEMPORARY PROJECT WORK 

	CRITERIA
	ESSENTIAL
	DESIRABLE

	Qualifications

A Psychiatric Nursing Qualification as recognised by The Nursing and Midwifery Council (NMC) or a Social Care Qualification as recognised by the Northern Ireland Social Care Council (NISCC) i.e. Social Work Qualified or NVQ Level 3 in Care or an Allied Health Professional as recognised by the Health Professional Council (HPC) working in Mental Health i.e. Art Therapist or Occupational Therapist or Psychology Degree (as recognised by the British Psychology Society, BPS) (on the condition that you complete your QCF 3 in Health & Social Care within the agreed timescale, between 12-18 months) Please note you will only be confirmed in post once you have obtained this qualification or relevant qualification and only as defined in the National Qualification Framework.

The applicant must also be registered or have completed registration with either of the 3 regulated bodies before commencing employment.
	*

*
	

	Work Related Experience

6 months experience working with people with severe and enduring mental illness or 6 months experience working with people with a learning disability.
6 months residential work experience

Experience of Lone Working
	*


	                      *
                      *

                         

	Skills, Ability & Knowledge

Good written communication skills

Capacity to reflect impact of self on others.

Domestic management skills.


	*

*
	*



	Special Aptitudes

User Development                        

Self/Professional Development
	*

*
	

	Circumstances

Able to attend Threshold and other training events and meetings

Access to a vehicle (Business cover insurance required.


	*

*
	





Job Title:                  Project Worker Floating Support





Accountable To:      Project Manager/Deputy Project Manager





Report To:                Project Manager/Deputy Project Manager





Accountable For:     Volunteers and/or Trainees





Brief Purpose:





Assist in the maintenance of a therapeutic project in accordance with the professional and administrative policies of Threshold, taking special responsibility for allocated clients.





The project aims to provide a participative environment enabling the client to gain increasing independence and to develop their full potential.








